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BBBEE STATUS Level Four (4) Contributor 

BBBEE RECOGNITION LEVEL 100% 

VALUE ADDING SUPPLIER Yes 

VALIDITY PERIOD 28 October 2010 – 27 October 2011 
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VERIFICATION MANAGER



 

Objective Indicator Weightings Target 
Actual 
Base 

Actual  
Value 

Achieve
ment 

Points 

Broad Based Economic Empowerment Scorecard 100     70.91 

Objective: Ownership 25.00 Not Selected  

Equity  
Ownership 

 

Exercisable Voting Rights by Black People 6.00 25% + 1 Vote     

Economic Interest to which Black People are entitled 9.00 25.00%     

Ownership Fulfillment 1.00 Yes     

A - Net Value 
9.00 

10.00%    
 

B - EI using Normal Flow Through 25.00%    

Bonus Points:       

Economic Interest to which Black Women are entitled 2.00 10.00%     

Involvement in the ownership by: EOS, BBOS and Co-ops 1.00 10.00%     

Objective: Management Control 25.00 Not Selected  

Management  

Control 

Black Representation at Top Management Level 25.00 50.10%     

Bonus Points:       

Black Women Representation at Top Management Level 2.00 25.00%     

Objective: Employment Equity 25.00 Selected 20.89 

Employment  
Equity 

Black Employees in Management using the Adjusted 
Recognition for Gender 

15.00 40.00%   34.13% 12.80 

Black Employees using the Adjusted Recognition for Gender 10.00 60.00%   48.55% 8.09 

Bonus Points:       

Meeting or exceeding all EAP target for Management 1.00 87.40%   28.26% 0.00 

Meeting or exceeding all EAP target for All Employees 1.00 87.40%   37.10% 0.00 

Objective: Skills Development 25.00 Selected 4.46 

Skills  
Development 

Skills Development on Black Employees using the Adjusted 
Recognition for Gender as a % of Leviable Amount 

25.00 2.00% R14 727 484.74 R52 548.00 0.36% 4.46 

Objective : Preferential Procurement 25.00 Selected 23.24 

Preferential  
Procurement 

Weighted BEE Procurement Expenditure - All Suppliers 25.00 40.00% R8 071 016.52 R3 000 580.93 37.18% 23.24 

Objective: Enterprise Development 25.00 Not Selected  

Enterprise  
Development 

Average Annual Value of all Enterprise Development 

Contributions as a % of Turnover 
25.00 2.00%     

Objective : Socio Economic Development 25.00 Selected 22.33 

Socio Economic 
 Development 

Average Annual Value of all Socio-Economic Development 
Contributions as a % of Turnover 

25.00 1.00% R1 343 639.00 R12 000.00 0.89% 22.33 



 

CONCLUSION 
 
In terms of the onsite verification conducted on the 21 September 2010 by Sheetal 
Morar 

 
• Risk Benefit Solutions (Pty) Ltd achieved a BEE score of 70.91 Points.  

• Based on this score Risk Benefit Solutions (Pty) Ltd is a Level Four (4) 

Contributor to BEE.   

• Accordingly, Risk Benefit Solutions (Pty) Ltd received a BEE Recognition Level 

of 100%. 

 

 
 

 
 

 

 
©Copyright 2009 by Honeycomb BEE Ratings (Pty) Ltd, 42 Bath Avenue, Rosebank. All rights reserved. ALL INFORMATION 
CONTAINED HEREIN IS COPYRIGHTED IN THE NAME OF HONEYCOMB BEE RATINGS (PTY) LTD, (‘HONEYCOMB’), AND 
NON OF SUCH INFORMATION MAY BE COPIED OR OTHERWISE REPRODUCED, REPACKAGED, FURTHER TRANSMITTED, 
TRANSFERRED, DISSEMINATED, REDISTRIBUTED OR RESOLD. OR STORED FOR SUBSEQUENT USE FOR ANY SUCH 
PURPOSE, IN WHOLE OR IN PART, IN ANY FORM OR MANNER, OR BY ANY MEANS WHATSOEVER, BY ANY PERSON 
WITHOUT HONEYCOMB’S PRIOR CONSENT. All information contained herein is obtained by Honeycomb from a source believed by 
it to be accurate and reliable. Because of the possibility of human or mechanical errors as  well as other factor, however, such 
information is provide as ‘is’ without warrant of any kind and Honeycomb’s , in particular,  makes no representation or warranty, 
express, or implied as accurate, timeless, completeness, merchantability, or fitness for any  particular purpose of any such information. 
Under no circumstances shall Honeycomb have any liability to any person or entity for (a) any loss or damages in whole or in part 
caused by, resulting from, relating to, any error, (negligent, otherwise) or other circumstances or contingency within or outside of 
Honeycomb or any of its directors, officers, employees or agents in connection with the procurement collection, compilation, analysis, 
interpretation, communication, publication or delivery of any such information, or (b) any direct , indirect, special, consequent, 
compensatory or incidental damages whatsoever (including without limitation, lost profits)   even if Honeycomb is advised in advance 
of the possibility of such damages, resulting from the use of or inability  to use,  any such information. 

 

B-BBEE STATUS QUALIFICATION 
B-BBEE 

RECOGNITION 

LEVEL 

Level One Contributor ≥100 points on the Generic Scorecard 135% 

Level Two Contributor ≥85 but <100 points on the Generic Scorecard 125% 

Level Three Contributor ≥75 but <85 points on the Generic Scorecard 110% 

Level Four Contributor ≥65 but <75 points on the Generic Scorecard 100% 

Level Five Contributor ≥55 but <65 points on the Generic Scorecard 80% 

Level Six Contributor ≥45 but <55 points on the Generic Scorecard 60% 

Level Seven Contributor ≥40 but <45 points on the Generic Scorecard 50% 

Level Eight Contributor ≥30 but <40 points on the Generic Scorecard 10% 

Non-Compliant Contributor <30 points on the Generic Scorecard 0% 
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